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The Workshop that he will be leading is Supervision: Critical Reflection for Transformational
Learning. Supervision is an educational process dedicated to the learning of supervisees. The process
of learning in supervision is experiential i.e. the reflective practitioner learns from engaging in clinical
work and then reflecting on it. This assumes that practitioners are able to reflect, able to learn and able
to translate their learning into action as well as able to engage in the clinical work.

This keynote talk will look at what is meant by “critical reflection that leads to transformational learning” —
not transmissional learning which is about knowledge and, indeed, skills but does not necessarily change
anything. It will look at blocks to personal learning and how some people are not able to learn anymore
(i.e. transformational learning). They cannot learn in a way that changes their lives.

What blocks learning and what unblocks learning?

What blocks critical reflection and what unblocks reflection?

What blocks applying learning and what holds us back from changing what we want to change?

In brief, what do my supervisees need from me in order to help them become transformational learners?

We will look at unlearning and relearning as aspects of supervision and how it is the task of supervisors
to facilitate the learning of supervisees. This will bring us to the area of dialogue, how we set
relationships and environments that enable us “to think together” — not monologues, or skilful
conversations, or debates, or arguments but generative dialogues where we meet and pool wisdom.
Quite a challenge, not just professionally, but personally.



